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JOB DESCRIPTION 
 

TITLE 
   Dir Hydroelectric Resources 

NUMBER 
   50018785 

JOB FAMILY 
   Executive 

GRADE 
 DIR  

DATE REVIEWED 
   April 2012 

FLSA CLASSIFICATION 
    Exempt 

JOB SUMMARY 
Plans and leads the company’s Hydro Resources function consisting of hydro-electric generation operation, 
maintenance, construction and relicensing efforts.  Also develops strategies for maintaining and improving these 
assets.  Manages company relationships with third-party providers of O&M and construction services and with the 
many external interest groups, such as tribes, legislators, and governmental agencies.  Responsible for safety, 
compliance, regulatory reporting and internal SOX controls for all areas.  Responsible for developing and 
monitoring budgets. Oversees support of company testimony and data request responses in WUTC cases.  
Participates as a member of the Resources leadership team. 
 
Upholds the safety compliance standards inherent in PSE’s operating and/or field procedures related to work 
responsibilities. Promotes and supports a culture of total safety. 
 

JOB RESPONSIBILITIES 

 Employee Safety, Development & Team Building - Providing employees with coaching, feedback, and 
developmental opportunities and building effective teams: 
 Demonstrates a passion for safety. Promotes and supports a culture of total safety including eliminating 

at-risk behaviors by conducting safety audits and inspections, eliminating hazards and near misses, and 
attending safety meetings. 

 Sets clear expectations and holds employees accountable for performance as well as safety 
goals/targets where applicable. 

 Oversees training and development of employees directly and indirectly managed and makes effective 
staffing decisions. Ensures required training is successfully completed. 

 Challenges and inspires employees to achieve business results.  
 Accountable to ensure employees adhere to legal and operational compliance requirements, as well as 

safety standards.  
 Conducts and ensures the completion of performance reviews. 
 Provides coaching, direction and leadership support to team members in order to achieve employee, 

business, customer and safety results. 

 Participates as a member of the Resources leadership team and provides recommendations and feedback on 
overall strategy and execution of projects and processes.  Builds teamwork among all the Resources areas. 

 Leads the Asset management functions of the department to gain benefit from improvements in operations, 
maintenance, construction and compliance processes. 

 Ensures compliance with all areas of internal and external compliance commitments. 

 Leads the department in communicating and implementing company vision and goals 

 Function as an internal consultant to other company departments and executives for generation related 
subjects. 

 Leads or participates in special projects for the Resources area and in company wide initiatives.   

 Performs other duties as assigned. 

MINIMUM QUALIFICATIONS / KNOWLEDGE / SKILLS / ABILITIES 

 Bachelor’s degree in a related field and 10 years of progressive experience and responsibility in generation 
related areas.   

 Experience in managing represented employees.   

 Excellent time management, planning, communication, decision making, presentation, organization and 
interpersonal skills.   

 Ability to balance multiple priorities and deadlines.   

 Ability to quickly build trust and value-based relationships with executives, managers, colleagues and 
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employees.   

 Ability to take initiative and work both independently and as a part of a team. 

DESIRED QUALIFICATIONS / KNOWLEDGE / SKILLS / ABILITIES 

 Broad experience in other areas of utility engineering and operations.   

 Asset management experience and training in financial areas.   

 Experience in conducting process improvement initiatives. 

 


