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JOB DESCRIPTION 
 

TITLE 
   Director Thermal Resources 

NUMBER 
    50024552 

JOB FAMILY 
   Executive 

GRADE 
 DIR 

DATE REVIEWED 
   May 2012 

FLSA CLASSIFICATION 
    Exempt 

JOB SUMMARY 
Plans, organizes, and directs PSE’s gas and coal electric energy production, including operations, maintenance 
and modernization of the project facilities. Also includes management of all thermal purchased power agreements.  
Assists the resource acquisition team in due diligence of future thermal resource evaluations.  Ensures safe, 
optimum efficiency and effectiveness in a manner that will maximize the value of the assets and develop 
employees to their potential. 
 
Upholds the safety compliance standards inherent in PSE’s operating and/or field procedures related to work 
responsibilities. Promotes and supports a culture of total safety. 
 

JOB RESPONSIBILITIES 

 Employee Safety, Development & Team Building - Providing employees with coaching, feedback, and 
developmental opportunities and building effective teams: 
 Demonstrates a passion for safety. Promotes and supports a culture of total safety including eliminating 

at-risk behaviors by conducting safety audits and inspections, eliminating hazards and near misses, and 
attending safety meetings. 

 Sets clear expectations and holds employees accountable for performance as well as safety 
goals/targets where applicable. 

 Oversees training and development of employees directly and indirectly managed and makes effective 
staffing decisions. Ensures required training is successfully completed. 

 Challenges and inspires employees to achieve business results.  
 Accountable to ensure employees adhere to legal and operational compliance requirements, as well as 

safety standards.  
 Conducts and ensures the completion of performance reviews. 
 Provides coaching, direction and leadership support to team members in order to achieve employee, 

business, customer and safety results. 

 Creates and implements the strategic plans for the group, including business planning, setting budget levels, 
communicating expectations, setting goals and objectives, communicating critical information, and use of 
resources at the level.  

 Plans, organizes, and directs PSE’s gas and coal energy production, including operations, maintenance and 
modernization of the project facilities. Develops and maintains long term maintenance management system, 
upgrades existing facilities and integrates new facilities. Ensures safe, optimum efficiency and effectiveness in 
a manner that will maximize the value of the assets and the long-term retention of the current division facilities 
on an economically sound basis. 

 Manages current and future long-term thermal purchased power contracts.  

 Assists in the investigation and execution of strategic business options which support PSE’s long-range goals 
including acquisitions/ divestitures, new projects, joint ventures, alliances, capital and o&m budget coordination, 
business financial modeling, and key interface point for external and internal business, governmental and 
regulatory groups. 

 Creates a culture that promotes business management ethics and continuous process improvement. 

 Ensures compliance with WECC / NERC, Sarbanes-Oxley, and other applicable regulatory compliance and 
code of conduct standards.   

 Leads the preparation and presentation of complex generation business and regulatory subjects. Builds teams 
and networks that extend through PSE, other companies, professional organizations and regulatory agencies; 
possesses a comprehensive knowledge of different disciplines’ network channels, internal and external to PSE; 
builds relationships to get things done. 



 
 

Dir_ThermalRes(50024552).doc 

 Prepares strategic and economic evaluations of current and proposed long-term and intermediate-term energy 
resource contracts, projects and investments. 

 Formulates and conducts presentations to PSE executives and to industry representatives.  

 Responds to infrastructure and resource emergencies on a 24/7 basis.  

 Provides support for other departmental and administrative activities, initiatives and projects. 

 Performs other duties as assigned. 

MINIMUM QUALIFICATIONS / KNOWLEDGE / SKILLS / ABILITIES 

 Bachelor’s degree in Engineering, Business Administration, Finance or the equivalent experience. 

 10 years in progressively responsible positions in utility generation with 5 years at the management level or an 
equivalent combination of education and/or related experience. 

 Strong analytical skills to effectively and efficiently analyze a wide array of potential business challenges.  

 Strong communication skills and computer proficiency.   

 Thorough knowledge of the industry and the way in which all business units interact.   

 Knowledge of governmental regulations and the laws relating to utilities are also essential.   

 Excellent interpersonal skills.   

 Valid driver’s license. 

DESIRED QUALIFICATIONS / KNOWLEDGE / SKILLS / ABILITIES 

 MBA, related post-graduate degree, and/or license as a Professional Engineer. 

 


