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JOB DESCRIPTION 
 

TITLE 
   Mgr Corporate Safety 

NUMBER 
    50016749 

JOB FAMILY 
   Human Resources 

GRADE 
    13 

DATE REVIEWED 
   May 2012 

FLSA CLASSIFICATION 
    Exempt 

JOB SUMMARY 
Responsible for providing leadership, guidance, and expertise in the development of Puget Sound Energy’s health 
and safety policies, standards and procedures. Will work with multiple gas, generation, transmission, distribution 
and office facilities throughout Washington State. 
 
Upholds the safety compliance standards inherent in PSE’s operating and/or field procedures related to work 
responsibilities. Promotes and supports a culture of total safety. 
 

JOB RESPONSIBILITIES 
 Employee Safety, Development & Team Building - Providing employees with coaching, feedback, and 

developmental opportunities and building effective teams: 
 Demonstrates a passion for safety. Promotes and supports a culture of total safety including eliminating 

at-risk behaviors by conducting safety audits and inspections, eliminating hazards and near misses, and 
attending safety meetings. 

 Sets clear expectations and holds employees accountable for performance as well as safety 
goals/targets where applicable. 

 Oversees training and development of employees directly and indirectly managed and makes effective 
staffing decisions. Ensures required training is successfully completed. 

 Challenges and inspires employees to achieve business results.  
 Accountable to ensure employees adhere to legal and operational compliance requirements, as well as 

safety standards.  
 Conducts and ensures the completion of performance reviews. 
 Provides coaching, direction and leadership support to team members in order to achieve employee, 

business, customer and safety results. 
 Develops effective programs for occupational health, hazardous materials management safety, general safety, 

accident and fire prevention, biological safety, and disaster preparedness. 
 Oversees the strategy, development, implementation and communication of corporate health and safety 

(H&S) policies.  
 Oversees the process that prepares documents and guidelines for programs to ensure individual and 

organizational compliance with relevant health and safety laws, regulations, policies, and guidelines. 
 Collaborates with multiple business units to institute control and remedial measures to insure the safety 

and well-being of all employees and drive a culture of safety.  
 Provides guidance and technical assistance to supervisors and managers in departments and other work 

units in identifying, evaluating, and correcting health and safety hazards.  
 Monitors compliance including health and safety statutes and regulations and organizational health and 

safety policies, programs, and guidelines. 
 Oversees analysis of occupational incidents and injuries, including analyzing data for trends. 
 Notes instances of noncompliance, and recommends improvements of the H&S system. 
 Promotes continuous improvement of PSE’s safety performance at all times. 
 Provides training and materials assistance to ensure safe and healthful work practices. 

 Maintains internal H&S audit records and prepare reports for management review.  
 Functions as the leader of the companywide H&S Committee. 
 Provides guidance and assistance in performing risk assessments.  
 Recommends programs and actions for compliance. 
 Establishes and monitors annual department operating budget.  
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 Performs other duties as assigned. 

MINIMUM QUALIFICATIONS / KNOWLEDGE / SKILLS / ABILITIES 
 Bachelor’s degree in Occupational Safety and Health or other related field; or equivalent combination of 

education and/or work experience.  
 7 years of related health and safety experience including a strong background in H&S policies, procedures and 

plans, specifically:  
 LOTO, electrical safety, gas safety, fall protection, confined space entry, lifting/crane operations, office 

safety and ergonomics. 
 Demonstrated management and leadership skills, which may include at least 3 years supervisory experience.  
 Working knowledge of federal and state regulations relating to H&S matters. 
 Travel 10% - 25% of the time to statewide facilities.  
 High degree of initiative and ability to work well with minimal oversight.  
 Effective interpersonal, written and oral communication skills.  
 Solid history of leading and managing change successfully. 

DESIRED QUALIFICATIONS / KNOWLEDGE / SKILLS / ABILITIES 
 Certified Safety Professional (CSP) or an equivalent professional designation.  
 5 years experience in occupational safety and health in the gas and/or electric industry.  
 Working knowledge of federal and state regulations regarding H&S matters, specific to the gas and electric 

utility industry.  
 Working knowledge of utility safety functions and practices 

 


