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JOB DESCRIPTION 
 

TITLE 
   Mgr Engineering 

NUMBER 
    50014200 

JOB FAMILY 
   Engineering 

GRADE 
    14 

DATE REVIEWED 
   April 2012 

FLSA CLASSIFICATION 
    Exempt 

JOB SUMMARY 
Manages department of professional and technical employees who are responsible for department specific 
engineering projects of the company. Proactively identifies potential engineering concerns, plans and implements 
appropriate solutions and tracks the progress of the work against defined work scope. Actively collaborates with 
constituents to incorporate their interests into the design and implementation of PSE’s projects.  Participates in 
cross-functional teams in both leadership and participant roles to develop appropriate solutions for PSE needs. 
Provides active leadership in staff growth and development. Monitors, reviews, and advocates for state of the art 
technology and methodologies in support of PSE engineering systems. Supports emergency response operations 
when needed. 
 
Upholds the safety compliance standards inherent in PSE’s operating and/or field procedures related to work 
responsibilities. Promotes and supports a culture of total safety. 
 

JOB RESPONSIBILITIES 
 Employee Safety, Development & Team Building - Providing employees with coaching, feedback, and 

developmental opportunities and building effective teams: 
 Demonstrates a passion for safety. Promotes and supports a culture of total safety including eliminating 

at-risk behaviors by conducting safety audits and inspections, eliminating hazards and near misses, and 
attending safety meetings. 

 Sets clear expectations and holds employees accountable for performance as well as safety 
goals/targets where applicable. 

 Oversees training and development of employees directly and indirectly managed and makes effective 
staffing decisions. Ensures required training is successfully completed. 

 Challenges and inspires employees to achieve business results.  
 Accountable to ensure employees adhere to legal and operational compliance requirements, as well as 

safety standards.  
 Conducts and ensures the completion of performance reviews. 
 Provides coaching, direction and leadership support to team members in order to achieve employee, 

business, customer and safety results. 
 Responsible for directing and managing the engineering staff to meet the company’s current construction, 

maintenance, and development needs.  
 Interfaces with PSE’s Major Projects department for project management, construction management and 

project controls services. 
 Responds to internal/external customer inquiries, requests, and complaints regarding department projects. 
 Actively monitors and reports on project status for conformance with agreed upon work scope, schedule and 

budgetary objectives. 
 Develops strategic relations with external technical service providers to augment existing staff when specific 

expertise is required or internal resources are not available to perform the work. 
 Monitors, reviews and advocates new technologies and methodologies to support advancement of PSE’s 

technical organizations and strategic plan. 
 Develops and manages department budget and goals.   
 Supports 24-hour emergency response operations when needed. 
 Provides employees with coaching, feedback, and developmental opportunities and builds effective teams. 
 Participates in cross-functional teams in both leadership and participant roles as necessary to address 

business needs. 
 Performs other duties as assigned. 
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MINIMUM QUALIFICATIONS / KNOWLEDGE / SKILLS / ABILITIES 
 Bachelor’s of Science in Engineering, or equivalent experience plus 10 years relevant experience. 
 Proven experience and ability to lead and influence cross-functional and multi-discipline teams and 

stakeholders. 
 Demonstrated excellence in communications. 
 Excellent interpersonal skills and ability to develop and cultivate effective working relationships with internal and 

external stakeholder groups. 
 Strong organizational skills to manage complex projects and ability to develop and implement new processes. 
 

DESIRED QUALIFICATIONS / KNOWLEDGE / SKILLS / ABILITIES 
 Master’s of Science in Engineering, MBA or professional engineering license. 
 Experience managing a group of engineering professionals in the utility industry. 
 

 


