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JOB DESCRIPTION 
 

TITLE 
   Manager Integrated Energy Resource Planning 

NUMBER 
    50013601 

JOB FAMILY 
   Energy Resource Group 

GRADE 
    13 

DATE REVIEWED 
   April 2012 

FLSA CLASSIFICATION 
    Exempt 

JOB SUMMARY 
Responsible for developing and publishing the Company’s Integrated Resource Plan, in accordance with WUTC 
rules in a manner to support successful resource acquisitions.  Leads a team of highly qualified analysts to ensure 
policy and market uncertainties that could impact the Company’s long-term electric and natural gas resource 
portfolio strategies are identified, properly analyzed, and communicated.  This must entail working with key internal 
and external stakeholders to ensure broad buy-in of the Company’s Integrated Resource Plan. 
 
Upholds the safety compliance standards inherent in PSE’s operating and/or field procedures related to work 
responsibilities. Promotes and supports a culture of total safety. 
 

JOB RESPONSIBILITIES 
 Employee Safety, Development & Team Building - Providing employees with coaching, feedback, and 

developmental opportunities and building effective teams: 
 Demonstrates a passion for safety. Promotes and supports a culture of total safety including eliminating 

at-risk behaviors by conducting safety audits and inspections, eliminating hazards and near misses, and 
attending safety meetings. 

 Sets clear expectations and holds employees accountable for performance as well as safety 
goals/targets where applicable. 

 Oversees training and development of employees directly and indirectly managed and makes effective 
staffing decisions. Ensures required training is successfully completed. 

 Challenges and inspires employees to achieve business results.  
 Accountable to ensure employees adhere to legal and operational compliance requirements, as well as 

safety standards.  
 Conducts and ensures the completion of performance reviews. 
 Provides coaching, direction and leadership support to team members in order to achieve employee, 

business, customer and safety results. 
 Manages a group of highly qualified analysts to produce the Company’s Integrated Resource Plan. 
 Develops work plans to communicate content and progress with staff, supervisors, and senior management. 
 Leads efforts to ensure key policy issues and market uncertainties are identified and addressed in the 

Company’s electric and gas long-term resource planning processes. 
 Ensures collaboration and development of consensus with regard to issues analyzed and analytical methods, 

with individuals in other parts of the Company that may be affected by the Integrated Resource Plan. 
 Ensures collaboration and development of consensus with regard to issues analyzed and analytical methods, 

with external stakeholders that have an interest in the Integrated Resource Plan. 
 Works closely with Resource Acquisitions, Energy Efficiency, Electric and Gas Operations, and Risk 

Management to ensure consistency as appropriate;  
 Prepares and manages departmental and programmatic budgets to achieve corporate goals;  
 Functions as PSE’s subject matter expert in regional or national forums. 
 Supports Regulatory Affairs with regard to resource planning matters. 
 Formulates and conducts presentations to PSE Executives and Industry 
 Mentors department personnel on technical and strategic matters 
 Performs other duties as assigned. 
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MINIMUM QUALIFICATIONS / KNOWLEDGE / SKILLS / ABILITIES 
 Bachelor’s degree in mathematics, engineering, finance, economics, business administration or other related 

field.  
 10 years experience in energy related industry including experience performing of complex policy and technical 

analysis. 
 Strong analytical skills to effectively and efficiently analyze a wide array of resource planning issues. 
 Demonstrated experience and ability to lead and influence cross-functional teams and stakeholders.   
 Excellent interpersonal skills and ability to develop and cultivate strong working relationships with contractual 

counterparties, regulators and other industry participants. 
 Excellent verbal and written communication skills. 
 Strong organizational skills to manage complex projects.  
 Proficient with suite of word processing, presentation and spreadsheet applications. 

DESIRED QUALIFICATIONS / KNOWLEDGE / SKILLS / ABILITIES 
 Ph.D. or Master’s Degree in Business, Economics, Engineering, Finance, Math, or related field. 
 Experience using long-term resource modeling software such as Aurora, Sendout, or similar models. 
 Proficient with presentation software applications and excellent presentation skills are highly desirable. 

 


