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JOB DESCRIPTION 
 

TITLE 
   Renewable Resources Integration Manager 

NUMBER 
   50022150 

JOB FAMILY 
   Energy Resource Group 

GRADE 
    12 

DATE REVIEWED 
   January 2013 

FLSA CLASSIFICATION 
   Exempt 

JOB SUMMARY 
Responsibility for overall management of integrating renewable (wind, hydro, solar,etc.) resources into PSE’s 
power portfolio as well as leading the analyses and modeling activities for the company’s portfolio of renewable 
generation assets. Develops strategies to optimize PSE’s generating assets to support integration of renewable 
resources.   
 
Upholds the safety compliance standards inherent in PSE’s operating and/or field procedures related to work 
responsibilities. Promotes and supports a culture of total safety. 
 

JOB RESPONSIBILITIES 
 Functions as PSE’s subject matter expert on matters related to wind, hydro and other renewable resource 

integration.  
- Key “go to” person for questions regarding the integration of renewable resources. 

 Handles the technical modeling and analysis of integration of PSE’s renewable resources as well as Mid-
Columbia River management and forecasting studies.  

- Leads analyses to assess the production cost of integrating renewable projects within PSE’s 
balancing authority while maintaining reliability compliance standards. 

- Prepares technical, strategic and economic evaluations of current and proposed renewable energy 
resources.  

 Develops strategies to optimize PSE’s portfolio of generating assets used to support renewable resource 
integration.  

 Oversees PSE’s obligation to fulfill various Pacific Northwest Mid-Columbia Coordination Agreements. 
 Represents the company’s interests in various public forums relating to renewable energy, hydro and Mid-

Columbia River operations. 
 Responsible to fully understand and implement both the department and corporate compliance programs 

with respect to pertinent government (such as FERC, NERC, WECC and WUTC) transactional and 
operational requirements. 

 Supports or participates in Integrated Resource Plan and Resource Acquisition activities. 
 Performs other duties as assigned. 

MINIMUM QUALIFICATIONS / KNOWLEDGE / SKILLS / ABILITIES 
 Bachelor’s degree in engineering, finance, economics, business administration or other related field of 

expertise. 
 4 years in power operations with proven record of accomplishment in the power or utility industry, with an 

emphasis in renewable resource integration. 
 2 years of specialized experience modeling and analyzing the cost-effective and reliable integration of 

renewable resources into a dynamic power portfolio consisting of hydro and thermal generating assets. 
 Advanced analytical and problem-solving skills, ability to work independently as well as collaboratively in a 

multi-disciplinary team.  
 Advanced word processing, spreadsheet, database and presentation skills. 
 Strong organizational skills to manage complex projects.  
 Analytical skills to effectively and efficiently analyze a wide array of technical challenges. 
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DESIRED QUALIFICATIONS / KNOWLEDGE / SKILLS / ABILITIES 
 MBA, related post-graduate degree, and/or license as a Professional Engineer. 
 Experience using long-term resource modeling software or similar. 

 


